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Agenda

Regular Board Meeting

Opening

Call to Order

Silent Meditation & Pledge of Allegiance
Roll Call

Preliminary Comments on Agenda Items

Action Hems
Approval of Bills
e 2018-2019 General Fund — $570,267
¢ Food Service — $38,245.93
Approval of Minutes
Board Committee Reports

Superintendent’s Report & Recommendations

Conference Requests/Professional Development
Retirement

Employment

Final Graduation Requirement

Approval of District Policy— Second Reading
Feasibility Update

Emergency Response Plan

Safety & Security Updates

Aol B A R A S

Superintendent’s Contract Approval
10. 2019-2020 Budget Discussion

11. Interview Replacement for Vacant Region III School Board Member

General Information

Principals Spotlight
Organizational Reports

Old Business

New Business

Courtesy to the Floor

Final Remarks by Board Members
Adjournment




SUPERINTENDENT’S REPORT AND RECOMMENDATIONS
January 21, 2019

1. Conference Request(s)/Professional Development — Attachment # 1

It is recommended the school board approve the following conferences:

Adam Rubert has requested attendance at Business & Economic Workshop to be held at
Susquehanna University on Janwary 21, 2019, The workshop is sponsored by Susquehanna
University.

2. Retirement— Attachment # 2

It is recommended the school board accept the retirement from Carol Fagley, cafeteria
worker, effective December 21, 2018,

3. Employment

Central Elementary Cafeteria Worker

The Nutrition Group is recommending the school board appoint Elizabeth Potter to the
position of General Food Service Employee. This is a 6.5 hour per day, non-benefit
position and compensated $11.93 hourly rate in accordance with the South Williamsport
Educators Support Professional Association.

Spring Athletic Coaches and Stipends
Rob Houseknecht, Athletic Director, is recommending school board approval of the
employment of the following coaches for the 2019 spring season:

Sofiball Boys Tennis
Todd Snyder -1% Assistant-$2,507 Theresa Summerson -1* Assistant -$2,507**
Greg Hennigan - 2" Assistant-$1,839**
Boys Jr. High Soccer Girls Jr. High Soccer
Chris Vanaskie - Jr High Head Coach -$2,173 | Jane House - Jr High Head Coach-$2,173
Adam Rubert - Assistant-$1,839 Heather Green - Assistant-$1,839
Dan Solley - Volunteer
Baseball Marc Lovecchio - Volunteer
Dan Pinkerton - 1% Assistant -$2,507
Zach Welter - 2 Assistant-$1,839 **These positions are paid dependent on the
: number of athletes that sign up.

4, Final Graduation Requirements — Attachment # 3

It is recommended that the board approve the revised graduation requirements for the Class of
2022 (and beyond) relating to Keystone Exam options and for the Class 0f 2023 (and beyond)
relating to Career Pathways. These changes reflect new state graduation mandates for Keystone
Exams and national, state, and local initiatives for Career Pathways. The counseling staff will
discuss these options are the pleasure of the board.




5. Approval of District Policy — Second Reading

It is recommended that the board approve the second reading of Policy #121 - Field Trips.

e 121 — Field Trips
6. Feasibility Update

7. Emergency Response Plan

It is recommended that the school board approve the revised Emergency Response Plan.
The revisions to the plan are based recommendation from: Homeland Security, U.S.
Department of Education, U.S. Secret Service, Pennsylvania Department of Education,
and the Pennsylvania Department of Emergency Management. This plan is current with
state and federal requirements for All Hazards planning.

Key Changes for this plan include:

Declaration and Policy Statement

National Incident Management Systems (NIMS) Incident Command Structure
Annual District Training Requirements for Employees and Students

ALICE Response Protocol

Building Floor Plans

Rally Locations

8. Safety and Security Updates —Attachment #4

The superintendent will provide general updates on several student and staff security activities
occurring throughout the district including OAG launch of Safe 2 Say Something, installation of
new electronic door locks, ALICE security drills.

9. Superintendent’s Contract Approval —Attachment #5

The board of directors is recommending the approval of the superintendent’s contract effective
July 1, 2019 through June 30, 2022. This three-year agreement includes performance measures
that address

the strategic plan, district finances, and student achievement.

10, 2019-2020 Budget Discussion

Adopt the accelerated budget opt out resolution certifying tax rate within inflation index
under Act 1. (3.2% or .5mills)

Or
A. Permission to identify & submit exceptions to the state in order to go above the Act |
index. We have a qualifying exception under special education.
B. Approval to draft preliminary 2019-2020 budget.

11. Interview Replacement for Vacant Region I1I School Board Member —Attachment #6




BOARD INFORMATION
January 21, 2019

BOARD MEETING DATES

January 21 — School Board Meeting 7:00 p.m.
February 4 — School Board Meeting 7:00 p.m.
March 4 — School Board Meeting 7:00 p.m.

BOARD COMMITTEE DATES

January 23 — Safety & Security Committee Meeting 3:45 p.m.
March 4 — Buildings & Grounds Committee Meeting 5:00 p.m.
March 4 — Athletic Committee Meeting 6:00 p.m.

March 18 — Safety & Security Committee Meeting 3:45 p.m.

ADDITIONAL INFORMATION
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Regular Meeting SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT Ofticial Record
January 7, 2019

The regular mecting of the South Williamsport Area School Board was called to order this evening in the

library of the High School at 7:00 p.m. by the President Chris Branton.

The meeting opened with Silent Meditation and Pledge to the Flag.

Board Members Present: Anthony, Bachman, Bowman, Miller, Page, Persun, and Branton.

Board Members Absent; Davenport and Molino

Others Present: Dr. Mark Stamm-Superintendent, Dwight Woodley-] Innovative Learning,
Kristin Bastian-Special Education Director/School Psychologist, Scott Hill- Assistani High School and
Rommelt Principal, Jamie Mowery-Assistant Business Manager; Bill Re1fsnyder—Mamtenance Director,
Fred Holland Solicitor, and Dennis Artley-Business Manag, :

Visitors: Pam Reifsnyder, Melissa Bradley, Melissa Stahl;
Trimble, Emily Wagner, Tara McGlensey

onnie McLaughlin, Brenda

APPROVE TREASURER’S REPORT

'/h«of Noveniber 2018, was moved by Anthony,
¢s, Bowman, Miller-yes, Page-yes, Persun-yes,

A motion to approve the Treasurer’s Report for the
seconded by Miller. Roll call: Anth
and Branton-yes, motion carri

APPROVE GENERAL FUND

A motion to approv the payinent of _llls from the General Fund in the amount of $1,151,750.69, as
funds become,_aval]able was moved by Bachman, seconded by Persun. Roll call: Anthony-yes,
Bachman-ye: :_'__Bowman-yes Millér-yes, Page-yes, Persun-yes, and Branton-yes, motion carried.

APPROVE CAFE'T!:'I:}}RIA ND BILLS

A motion to approve the payment of bills from the Cafeteria Fund in the amount of $76,858.25, as funds
become available, was moved by Miller, scconded by Page. Roll call: Anthony-yes, Bachman-yes,
Bowman-yes, Miller-yes, Page-yes, Persun-yes, and Branton-yes, motion carried.

APPROVE MINUTES

A motion to approve the minutes of December 3, 2018, as written, was moved by Page seconded by
Anthony. All members present voting yes, motion carried.




SUPERINTENDENT RECOMMENDATIONS
CONFERENCES

A motion to approve the following conference was moved by Miller, seconded by Bachman.
e Lisa Beach, to attend Education Data: Building Blocks for Student Success, sponsored by PDE,
on March 24-27, 2019, at the Hershey Lodge.
Roll call: Anthony-yes, Bachman-yes, Bowman-yes, Miller-yes, Page-yes, Persun-yes, and Branton-yes,
motion carried.

SUBSTITUTES

the Certified substitute list,
_cafeteria, secretary, and
_“"th ny-yes, Bachman-yes,

A motion to approve the addition of Sharon O’Malley and Adam Richa
Kelly Brooks to the cafecteria substitute list, and Gina Stoetze
paraprofessional list was moved by Anthony, seconded by Miller. Ro‘_‘& :
Bowman-yes, Miller, Page-yes, Persun-yes, and Branton-yes, moti '

SPRING MUSICAL DIRECTORS

A motion to approve the employment of the following i
was moved by Persun, seconded by Page. Leanne Hill, Assistan
Rolt call: Anthony-yes, Bachman-yes, Bowman -yes, Miller-ye
motion carried.

irector ~ $1,250,
age-yes, Persun-yes, and Branton-yes,

EMPLOYMENT TRACK COACH

A motion to approve Alisha Wein sHead oys Track Coach at a stipend of $3,342, and also Head Girls
Track Coach at a stipend of $3; 10ved by Anthony, seconded by Miller. Roll call: Anthony-

Roll call: Aﬁ'_i}pny—yes, Bachnianf‘ es, B'i'):'v'&fman-yes, Miller-yes, Page-yes, Persun-yes, and Branton-yes,

APPROVE POLICY FIRST READING

A motion to approve first 1ead1ng of Policy 121 Field Trips was moved by Miller, seconded by Persun.
Roll call: Anthony-yes, Bachman-yes, Bowman-yes, Miller-yes, Page-yes, Persun-yes, and Branton-yes,
motion carried.

APPROVE POLICY 210 SECOND READING

A motion to approve second reading of Policy 210 Medications was moved by Persun, seconded by
Bachman. Rolf call: Anthony-yes, Bachman-yes, Bowman-yes, Miller-yes, Page-yes, Persun-yes, and
Branton-yes, motion carried,




SYLVAN DELL PARTNERSHIP UPDATE

Mr Branton updated the Board on the Sylvan Dell Partnership program. He stated they are looking at a
yearly maintenance budget of between $20,000 and $80,000 of which our share could be around $3,000.
Aflter a very short discussion, the Board felf they didn’t have enongh information. Mr. Branton and Mrs.
Mokhno will continue to attend the meetings and keep the Board informed.

FEASIBILITY STUDY UPDATE
Dr. Stamm provided the Board with a tentative study schedule for the feasibility study. The initial date

gathering meeting will be this Friday January 117, They will be meeting with the leadership team in the
morning and then looking over the district in the afternoon. The first phase is really just collecting facts.

SUPERINTENDENT EVALUATION

Persun-yes, and Blanton -yes, motlon camed
RESIGNATION

er effective January 5, 2019, was
an-yes, Bowman-yes, Miller-yes,

A motion to accept the resignation of Sue Dav
moved by Miller, seconded by Page. Roll call:

ed. All members present voting yes,
the meeting was adjourned at 7:25. p.m.

Attest

Dennis A. Artley:’
Secretary
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Professional Development Request

Name Adam Rubert

Attachment #1

| - PrintForm |

South Willlamsport Area School District
515 West Central Ave,

Date Submitted 1/8/2019

South Williamsport, PA

17702

Phone: 570-327-1581

Attendee Information

Event Title Bus & Econ Workshop

EventSponsor  Susquehanna University

Location Susquehanna University
Beginning Date  1/21/2019
Ending Date 1/21/2019

Briefly describe how the conference:
- Relates to your professional growth / role in the district
- Relates to district goals for teaching and learning

All day seminar on themes related to teaching business,
entrepreneurship & economics to high school students

Fax: 570-326-0641
www.swasd.org

Estimated Costs (S)

Lodging ($) 0
Mileage (5} 40
Substitute Cost ($) 20
Meals ($60/day max) 0
Registration ($) 0
Total Cost {$) 130

Request Reviewed

Principal C}%&( M

Approved ¥ Denied

Superintendent m

Sessions Attending
- Attach detailed Itinerary if necessary

Approved L/ Denled

See attached

Additional comments if necessary.

Vit TIT Pro{’(.’&'.w)\ \“MVM
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Attachment #3

Graduation Requirements - Pennsykvania
Class of 2022 and beyond

The Commonwealth of Pennsylvania mandates graduation requirements for all students in the Pennsylvania public
school system. In addition to local requirements, all students must complete one of the five options below to
satisfy the state graduation requirements:

Options:

1) Score proficient or advanced on each Keystone Exam - Algebra I, Literature, and Biology.

2) Earn a satisfactory composite score on the Algebra I, Literature, and Biology Keystone Exams. The passing
composite score will be determined by PDE in August 2019,

3) Earn a passing grade on the courses associated with each Keystone Exam, and satisfactorily complete one of the
following:

a) an alternative assessment (SAT, PSAT, ACT, ASVAB),

b) advanced coursework (AP, concurrent enrollment courses such as Penn College NOW),

¢y pre-apprenticeship program,

d) acceptance in to a 4-year nonprofit institution of higher education for college-level coursework,

4} Barn a passing grade on the courses associated with each Keystone Exam, and pass the National Occupational
Competency Testing Institute (NOCTTI) or the National Institute of Metalworking Skills {(NIMS) assessment in
an approved Career and Technical Education concentration,

5) Earning a passing grade on the courses associated with each Keystone Exam, and demonstrate readiness for
postsecondary engagement through three pieces of evidence from the student’s career portfolio aligned to
student goals and career plan, Examples of evidence will include:

a) SAT Subject tests

b) AP or concurrent coursework

¢) higher education acceptance

d) commmunity learning project

e} completion of an internship, externship, or co-op
f)  full-time employment

Graduation Requirements - Local
Class of 2020, 2021, and 2022:

Local graduation requirements are set by the South Williamsport Area School Board of Education to align with local
expectations and State law.

Graduation requirements are: 24 credits for regular education students, 23 credits for two-year career and technical
education students, and 22 credits for three-year career and technical education students, Required courses include:
four credits in English, four credits in social studies, four credits in mathematics, three credits in science, and 0.5

credits in physical education and 0.5 credits in health. The balance of credils is comprised of electives.

For classes 2020 and 2021, students must attain proficiency or above on the Keystone Algebral, Literature, and Biology
exams. Students must complete remediation in order to graduate if not proficient in any one or more of the above

eXalmns.




Class of 2023 and beyond:

In addition to state graduation requirements above, students will fulfill local graduation requirements by completion

of coursefcredit requirements in their chosen Career Pathway. Within each pathway, graduation requirements are 24

credits for regular education students, 23 credits for two-year career and technical education students and 22 credits

for three-year career and technical education students. Required courses are established in each career pathway. In

addition, all students must complete 0.5 credits in physical education and 0.5 credits in health.

1)

2)

3)

4)

5)

Pathways

Arts and Communications — Students in this pathway will be exposed to both visual and performing arts in

addition to written and verbal expression.

Business, Finance, and Information Technology — Students in this pathway will concentrate their electives across

our business department while focusing on technical literacy and ability.

Engineering, Manufacturing, and Industrial Technology - Students in this pathway will focus on develeping
mechanical and technical skills. Pre-apprenticeship and national certifications are accessible to those in this
pathway.

Health Sciences — Students in this pathway will engage in a variety of science electives while gaining hands-on
lab experience, as well as demonstrate abilities in mathematical expression.

Human Services - Students in this pathway will become immersed in our social science coursework and gain
essential communication skills necessary for this field.

Graduation with Distinction through a Career Pathway - OPTIONAL

Graduation with Distinction through a Career Pathway is an honor earned by students who choose to chalienge

themselves inside a chosen Career Pathway by fulfilling all of the following requirements. Graduation with

Distinetion is a sel-selected action by individual students, Graduates with Distinction will be recognized at Senior

Awards Night and will wear a color cord during graduation,

Each action listed below is required:

1
2)
3)
4)
5)

Attend a career fair and document at least four (4) employment opportunities within your Career Pathway.
Participate in your Career Pathway guest lecture / speaker series at least twice,

Complete a job shadowing experience relative to your Career Pathway.

Completion of an industry certification or career oriented credential.

Complete a Career Pathway course matrix.







What is the problem?

Each year in schools and communities across the United States,
there are millions of youth who hurt themselves or others through
verbal, physical and digital means. These behaviors can cause
youth to experience emotional trauma and physical injury, mental
health or wellness issues, stress or anxiety, and/or feelings of
being unsafe. Too often the outcome results in self-harm, suicide

or homicide.

‘:i_sk:‘aéhq\_{iw ctudy
fstatistics/ 2016 -




WHAT IS THE SOLUTION?

The Safe’lSay Something Anonymous Reporting System
teachss vouth and adults how Lo recognize warning
signs and signals - especially within social medi
of individuals who may be a threat to themselves

obthers and say something BEFORE 1t 1z too late.

£

Provides an app, website, and 24/7 crisis telephone hotline for youth
and adults to submit anonymous tips

Provides training on how to recognize the signs and signals of at-risk
behaviors - especially within social media

Works to take every sign and signal seriously; act quickly to get help
by talking to a trusted adult

@

I




Step 3
School officials & law

enforcement intervene and
help individual{s})

“
Al calls and tips received
by the 24/7 crisis center

Submit an anonymous tip School officials and law

A crisis center analyst

- - - : . enforcement (as needed) act
% Call the tipline recelv?ifg?r?](;fi\éisws tip ilﬂmediutely‘to ir?vestiguf{e,
. assess, and intervene with
?; reported at-risk individuals
. 1-844-5AFZSAY The tip is triaged and

;; Use the Website 2112?;2;??121?;:2;;{9 At-risk individuais receive
. Y the help they need BEFORE
Eé they ever get to the point of
g’ hurting themselves or others
| www.safe2saypa.org The tip is then sent to

E‘% school officials and law

. enforcement {as needed) via . .
. text, email, and/or phone call School ofﬁcmls report their
within seconds outcomes. into the SafeZSay
Use the mobile App Something plqtform cmd
available for Apple and close out th_e tip, ensuring
Android devices uccountabmty_ for every tip
- submitted




of hlgh schooI students are electronlcally:-;-----
bulhed |n Pennsylvqnla each yearfﬁ) =2

How is the Program Sustained?

Safelifay Something iz susitained through our

1 Students Against Violence Everywhere (SAVE) Promise
Club or existing student club by embedding SafeZ2Say
Something in the club in order to empower students to
carry it forward and keep awareness high within schools

e ) On-going support, refresher trainings and call-to-action
L T weeks to rally school personnel and student clubs around
the Safe2Say Something program

No cost, in-school awareness materials —~ posters, table
tops, etc. to remind students of the app, website,
and 24/7-telephone hotline
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Attachment #5

SUPERINTENDENT EMPLOYMENT AGREEMENT

THIS AGREEMENT is made and entered into on the 21st day of January, 2019, effective
July 1, 2019, by and between the BOARD OF SCHOOL DIRECTORS OF THE SOUTH
WILLIAMSPORT AREA SCHOOL DISTRICT (hereinafter referred to as “School District”),
and MARK STAMM, D.Ed, an individual residing at 75 Olive Dr., Jersey Shore, PA 17740
(hereinafter referred to as “Superintendent™).

BACKGROUND OF AGREEMENT:

The Board of School Directors of the School District, at a meeting properly called on the
7% day of January, 2019, did appoint Mark Stamm, D.Ed, District Superintendent for such
School District for a three (3) year term commencing on July 1, 2019, in accordance with the
provisions of Sections 508, 1001, 1073 and 1073.1 of the Public School Code of 1949, as
amended, and the parties, having agreed upon certain terms and conditions of employment,
hereby reduce said terms and conditions to writing, to be effective on July 1, 2019.

NOW THEREFORE, the partics hereto, intending to be legally bound and in
consideration of the mutual covenants herein contained, do hereby agree as follows:

1. The School District does hereby employ Mark Stamm, D.Ed, in the capacity of
District Superintendent of the School District for a term of three (3) years, commencing on the
1% day of July 2019, and ending on the 30" day of June, 2022, and Superintendent agrees to
accept said employment for said term.

2. During the term of this Agreement, Superintendent agrees to serve as chief
administrator of the School District, and as executive officer for the Board of School Directors,

and to perform the duties of the Superintendent in a competent and professional manner in




accordance with the laws of the Commonwealth of Pennsylvania, the policies of the School
District and the regulations of the Board of School Directors.

3. Superintendent covenants that he possesses all of the qualifications that are
required by law to serve as District Superintendent. Superintendent agrees to maintain
throughout the term of this Agreement, a valid and current commission or other legal credential
as may be required by law, and to present the same to the Board of School Directors. He further
agrees to subscribe to and take the proper oath of office before entering upon his duties.
Superintendent further agrees to devote his full time, skill, labor and attention to said
employment during the term of this Agreement, provided, however, that Superintendent, by
agreement with the Board and as allowable under the School Code, may undertake consultative
work, speaking engagements, writing, lecturing, or other professional duties and obligations.

4. It is agreed by the parties hereto that meetings shall be held periodically between
the Board of School Directors and the Superintendent, devoted to a discussion of the working
relationship between the Board and Superintendent, school problems, and discussion of goals,
including objective performance standards, for the ensuing year. It is agreed by the parties hereto
that an annual performance assessment will be held between the Board and the Superintendent
and shall be devoted to a private discussion of the Board’s evaluation of Superintendent’s job
performance, based upon his attainment of goals as set forth on Exhibit A, which shall be
reviewed annually, and may be modified as deemed appropriate by the Board.. Thereafter, a
formal written performance and assessment shall be completed by the Board. The formal written
assessment shall be completed on or before May 15 of each year that this Agreement is in effect.
The Board shall post the mutually agreed upon objective performance standards on the District

website and shall also annually post the date of the Superintendent’s annual performance




assessment and whether the Superintendent has met the agreed upon objective performance
standards. The overall evaluation of the Superintendent shall indicate whether he has exceeded
expectations, met expectations, or not met expectations, and that indication shall be posted on the
District website. The Board and Superintendent hereby mutually agree to the objective
performance standards which are attached hereto as Exhibit A, which shall be reviewed and
updated as necessary on or before July 1 of each year this Agreement remains in effect.

5. Superintendent will have a seat at the Board table and the right to speak on all
issues before the Board of School Directors in accordance with applicable law. Superintendent
and/or his designee(s) will attend all regular and special meetings of the Board of School
Directors and all committee meetings thereof, and will serve as advisor to said committees on all
matters affecting the School District. Criticisms, complaints and suggestions called to the
attention of the Board or its members will be referred to the Superintendent for study, disposition
or recommendation, as appropriate.

6. In the first year this Agreement is in effect, the School District agrees to pay to
Superintendent an annual salary of $126,929.00 (the 2018-19 salary) plus the amount determined
as appropriate for an adjustment in accordance with the annual evaluation process to be
undertaken prior to June 30, 2019, to be paid in equal installments in accordance with the policy
of the School District governing salary payments to the management employees and other
employees of the District, or as otherwise agreed between the parties hereto. For the subsequent
years in the term of this Agreement, the Superintendent’s salary will be increased based upon his
overall evaluation by the following amounts:

s Exceeds expectations: $3,500.00;

o Meets expectations;  $2,500.00;




¢ Does not meet expectations: $0.00.

7. The Superintendent shall receive the same benefits as the other administrative
personnel of the School District as specified in Act 93 Compensation Plans or Agreements, as
well as in the Teachers’ Collective Bargaining Agreement, including, but not limited to, the
following:

A, Hospitalization and Major Medical Insurance: The school district shall pay the

cost of or equal to PPO-C (Family Tier) for the Superintendent. The cost for this plan is set
annually by the Lycoming County Insurance Consortium. The Superintendent may select any
health care plan coverage from the available plans through the Lycoming County Insurance
Consortium. If the premium cost is greater than PPO-C (Family Tier), the superintendent will
pay the difference. If the premivm is less than PPO-C (Family Tier), the superintendent may
contribute the difference between the plans to other fringe benefits. The exact amount will be
paid in 12 equal monthly payments between July and June.

B. Dental Insurance: The School District shall pay the cost of a family dental

program for the Superintendent. The dental plan shall be the same as set forth in the
Collective Bargaining Agreement between the School District and the South
Williamsport Area Education Association.

C. Life Insurance: The School District shall purchase term life insurance in the

amount of $200,000.

D. Transportation: The School District shall reimburse the Superintendent for
mileage for trips made by the Superintendent in his vehicle while on school business at
the applicable mileage rate adopted from time to time by the Internal Revenue Service.

Mileage will not be paid for travel from the Superintendent’s home to the District




E. Vacation. The Superintendent shall be entitled to twenty-five (25) paid vacation
days annually. Entitlement to the year’s vacation shall be deemed to be accumulated as
of the first day of employment each year. Vacation days accrued but not taken shall
accumulate from year to year, provided that vacation days may never accrue beyond
sixty-five (65) days on September 1. On September 1, all days in excess of 65 will be
converted to sick days. The Superintendent may request compensation annually for
unused vacation days at the per diem rate for up to 10 days per fiscal year, so long as the
request is made by June 1*. The Superintendent shall receive payment for unused
accumulated vacation days upon leaving employment at the then current per diem rate.

F. Sick Leave. The Superintendent shall be entitled to twelve (12) days of
sick leave during each fiscal year without loss of pay. Entitlement to such days shall be
credited to the Superintendent as of July 1 of each year, and shall accumulate without
limit. Upon retirement, the Superintendent shall be paid for unused sick days at the rate
permitted under the Act 93 Administrative Compensation Plan in effect on the effective
date of Superintendent’s retirement.

G. Bereavement Leave. Whenever the Superintendent shall be absent from

duty because of a death in the immediate family of said employee, there shall be no
deduction in salary of the Superintendent for an absence not in excess of five (5) school
days. Members of the immediate family shall be defined as father, mother, brother,
sister, son, daughter, spouse, parent-in-law, or near relative who resides in the same
household, or any person with whom the Superintendent has made his home. Whenever
the Superintendent is absent because of the death of a near relative, there shall be no

deduction in salary for absence on the day of the funeral. A near relative shall be defined




as first cousin, grandfather, grandmother, aunt, uncle, niece, nephew, son-in-law,
daughter-in-law, brother-in-law, or sister-in-law.

H. Physical Examination. The Superintendent agrees to have a physical

examination not less than once every two (2) years, and to authorize the Superintendent’s
consulting physician to file with the President of the Board, his physical examination
report. The physician’s statement shall be held in confidence by the School District.

L. Meetings, Conventions, Seminars and _Professional Organization
Memberships. The duties of the Superintendent require his participation in professional
associations and presence at numerous meetings, conventions, and conferences in order
to maintain awareness of current issues, programs and information. The Superintendent’s
attendance at seminars, workshops, in-service programs, school activities, and graduate
education programs is necessary to maintain the knowledge and skills required of his
position. The District ooﬁsiders the expenses involved in such activities, including
professional association dues, professional literature, in-state meetings/conferences, and
attendance to at least one national conference or institute annually, to be directly related
to the Superintendent’s duties and appropriate for reimbursement. Expense
reimbursement for such activities are hereby approved and shall be provided in
accordance with District policy.

1 Expenses. The Superintendent is authorized to incur reasonable business
expenses in the performance of his duties. The School District will reimburse the
Superintendent for all such expenses upon presentation of itemized receipts.

K. Retirement Benefit. At retirement, if retirement is from service in

Pennsylvania public school, the South Williamsport Area School District will provide




Blue Cross/Blue Shield coverage (mandatory coverage offered for Major Medical) for the

Retiree, but not for his spouse nor for any dependents. The Retiree will contribute to the

School District an amount equal to the dollars per month available from the School

Employees Retirement System as part of the PSERS Health Benefits Package. This

benefit will not exceed ten (10) years from the date of the Superintendent’s retirement.

8. Should Superintendent be unable to perform his duties by reason of illness,
accident or other cause beyond his control, and said disability continues for a period of more
than ninety (90) calendar days beyond all sick or other usable leave to which Superintendent is
entitled under this Agreement or otherwise, including sabbatical leaves of absence, the School
District may at its discretion make a proportionate deduction from the salary provided in this
Agreement, or by subsequent amendment. If, after aforesaid ninety (90) day period, said
disability is determined to be permanent, the School District may, at its option, terminate this
Agreement, whereupon the respective duties, rights and obligations contained herein shall
terminate.

0. Superintendent shall, through the term of this Agreement, be subject to discharge
for good and just cause, provided however, that the School District shall not arbitrarily and
capriciously cause his dismissal, and that Superintendent shall, in any event, have the right to
service of written charges, adequate notice of hearing, a fair hearing, and all elements of due
process. Superintendent shall have the right to be represented by counsel at his sole cost and
expense.

10. Should Superintendent not be notified at least ninety (90) calendar days prior to
the expiration date of his term of office of School District’s intent to recetve other applications

for the Superintendency at the conclusion of the term for which appointed, said Superintendent




will be reappointed for a one year, upon the conclusion of which his term of office shall
terminate unless the Board has taken action prior to the end of that one year extension to retain
him for a further term. The foregoing sentence provides for automatic renewal in the limited
circumstances described in § 1073(b) of the School Code, In all other circumstances, this
Agreement shall terminate immediately upon the expiration of the stated term unless it has been
terminated earlier. In the event that there are further changes relating to the term of
Superintendent contracts in §1073 of the School Code, those changes shall be deemed
incorporated by reference in this Agreement.

11.  Inthe event the Superintendent intends to terminate his contract prior to the end
of the term hereinabove referred to, he agrees to give the District at least ninety (90} days’
written notice thereof, in which case salary and/or fringe benefits will be proportionately
adjusted on a per diem basis.

12, Miscellaneous.

A. All reference to the School Code contained herein, refers to the

Pennsylvania Public School Code of 1949 and also refers to any amendments to such Act

or to any recodification of such Act.

B. Any notice requ{red by this Agreement shall be effective if mailed to the

District at South Williamsport Area School District, 515 West Central Avenue, South

Williamsport, PA 17701, and to the Superintendent’s residence.

C. This Agreement shall be binding upon the parties, their heirs, executors,
administrators, successors or assigns.

13. Should any article, section or clause of this Agreement be declared illegal by a

court of competent jurisdiction, said article, section or clause, as the case may be, shall be




automatically deleted from this Agreement to the extent that it violated the law. The remaining
articles, sections and clauses shall remain in full force and effect for the duration of this
Agreement, if not affected by the deleted article, section or clause. If at any time thereafter such
article, section or clause shall no longer conflict with the law, then it shall be deemed restored in
full force and effect as if it had never been in conflict with the law.

14.  This Agreement contains the mutual and complete agreement between the parties,
and may only be modified by a written document signed by both parties.

15. Superintendent will not perform any outside work during the term of this
Agreement, unless specifically approved by the School District’s Board of Directors.

16,  This Agreement is governed by the laws of the Commonwealth of Pennsylvania.

IN WITNESS WHEREOF and intending to be legally bound hereby, the parties have

caused this Agreement to be duly executed the date first above written.




BOARD OF DIRECTORS OF THE
SOUTH WILLIAMSPORT AREA SCHOOL DISTRICT

- By

Christopher Branton, Board President

ATTEST:

Dennis A. Artley, Secretary

Mark Stamm, D.Ed, Superintendent
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EXHIBIT “A”
TO SUPERINTENDENT EMPLOYMENT AGREEMENT
BOARD OF SCHOOL DIRECTORS OF SOUTH WILLIAMSPORT SCHOOL DISTRICT
AND MARK STAMM. D.ED.

Pursuant to §10-1073.1 of the School Code, the parties agree that the following goals
represent the objective performance standards required by the School Code. These goals are the
standards upon which the annual evaluation of the Superintendent shall be based. Evaluation of
the Superintendent in each area shall be based upon those items listed below and such other
relevant means of assessment as the Board deems appropriate.

Goal #1 Compliance with Strategic Plan/Comprehensive Plan
Ensure that all requirements are met for adoption and compliance with comprehensive
and/or strategic plans as required by the Pa. Department of Education (PDE). To be
assessed by review of progress, consultation with PDE, District Administration, and
staff.

Goal #2 Improvement of School Performance
Implement appropriate procedures to allow student performance in schools to improve
consistently. To be assessed by review of PDE Data and other appropriate benchmarks,
such as PSSA, PVAAS, and college / career readiness indicators,

Goal #3 Management of District Resources
Manage and allocate resources equitably to benefit students and citizens, and find
appropriate ways to save district reserves through efficiency of operation, To be assessed
by comparing actual spending with budget.

Goal #4 Relationship to Public, Statf and School Board
Strengthen personal relationship between Superintendent and the public, staff of the
District and School Board. To be assessed by consultation with stakeholders from each
constituent group.

Goal #5 Maintenance of Credentials

Maintain all credentials necessary to act as superintendent and comply with Act 48
requirements. To be assessed by documentary evidence,
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280 Jacob Road
South Williamsport Pa, 17702 Attachment #6

(570) 681.4195 nicholasfiorini@yahoo.com

To Whom It May Concern:

This letter comes to you filled with enthusiasm and an eagerness to pursue a position with the South
Williamsport School Board. | feel as though 1 have been blessed with numerous opportunities and have
gained the skills necessary to excel in this position. Throughout my years, | have learned invaluable
lessons both in and out of the workplace that have helped me 1o better relate to the world around me.
While it is a cliché, 1 believe that actions do, indeed, speak louder than words and as such | do my best to
practice what | teach.

[t is my opinion that an outstanding School Director should be a person confident in their personhecod,

charismatic in personality and firm in their decision-making. T, e a most productive board, an
1 their interactions with

Sincerely,

Nicholas L. Fiorini




280 Jacob Road, South Williamsport Pa, 17702

(570) 601-4195 nicholasfiormif@yahoo.com

Nicholas L. Fiorini

Objective
1 am seeking to utilize my education and experience in a challenging endeavor,

Qualifications
2014 - 2018 — School Board Director - SWASD

1994.1998 - Fducation - Lycoming College Williamsport, PA
= B A, Mathematics
= PA Education Certification
» Certified in Safe Crisis Management (SCM)

Technical Competencies: Windows and Mac platforms; Microsoft Word, Excel, Power Point, Adobe Creative Suite CC; Skype;
Pascal; Digital file transfer; Google docs; Gmail; Gradeconnect; Ning; Internet Explorer, Safari; Fire Fox; Smart Technologies
Interface; TT 83, Prezi

Experience _
2010 - Present — Owner at Albright Studio Photegraphy South Williamsport, PA
= Specialize in school and volume photography
»  Work with multiple schools across Pennsylvania
= Interact with leaders of various teams, groups and organizations.
»  South Williamsport based buisness

2010 — 2012 — Penn College of Technology — Adjunct Mathematics Professor Williamsport, PA
*  Plan and implement lesson plans for Developmental Courses
*  Prepare test center for upcoming examinations
= Track student progress and course selection

2006-2010 - MBAP High School - Technology Leader/Audio Visual Technician/Teacher Drexel Hill, PA
*  Plan team meetings within the Archdiocese of Philadelphia
= Data entry for Gradeconnect and Genesis GPA systems
= Coordinator and presenter of the Smart Board implementation among the faculty and administration
»  Plan in-service activities for the implementation of technology in the classroom
= Develop web 2.0 tools for the faculty.
= Attend programs for technology including Smart Board, Google docs, cte.
= Trouble shoot technical difficulties with facully, admuinistration and students
»  Coordinate the use of technology for presentations
= Oversee and inventory equiptent
=  Planned and implemented mathematics and science lessons for ninth through twelfth grades.
= Responsible for the production, budget and equipment of the morning news.
= Member of the safety and security commitiee.

2003 — 2006 - The Home Depol - Loss Prevention Investigator, Sales Associate, Qperations Associgte Clifton Heights, PA
= Responsible for the entire store inventory, operational accountability and theft deterrence.
»  [og case history of Digital CCTV aclivity in database
= Accurately record apprehension file electronically
= Responsible for the observation and evaluation of employees.

2002 — 2003 - White Deer Golf Course - Instructor, Pro Shop Manager, Buildings and Grounds Montgomery, PA
»  Instructor of private lessons in the areas of course management, swing mechanics, short game and putling.
= Responsible for shift scheduling, tournament reservations and securing finances.
=  Monthly inventory and tracking of purchases and sales
»  Code new products for entry into POS software
®  Maintained the grounds of the course.

References:

John Zalonis — 570.322.2992 (Lycoming Professor, coach)

Bill Brannick —610.259.0265 (Principal MBAP High School)
Steve Parlente — 570.547.2186 (Executive Director White Deer GC)




Todd Engel
1300 Mosquito Valley Road
Williamsport, PA 17702

1/10/2019

South Williamsport Area School Board Members,

| am writing to express my intent to interview for the open school board position in Region I}
recently vacated by Sue Davenport. 1 am a lifelong South Williamsport resident and a 1994
graduate of the district and a 1998 graduate of Penn State University. | care deeply about the
education and overall schoo!l experience not just of my four children in the district or about to

begin, but all of the children who attend. | ook forward to the opportunity to speak with you at
the January 21 meeting.

Regards,

Todd Engel




TODD ENGEL
1300 Mosquito Valley Road » Williamsport, PA 17702 » 570.916.2821 = toddengel@ymail.com

Top PRODUCING BALES REPRESENTATIVE 4 [MRECTOR'S Counci, MEmrER 4+ PEER AWARD WINNER

Laser-focused, award-winning Sales Representative with experience driving sales growth in medical and
healthcare arenas. Skilled relationship builder not afraid to challenge the status quo that has exceeded 100%
of aggressive sales objectives throughout career. Recognized for ability to penetrate challenging accounts and
topping the sales charts on consistent basis. Effective terrifory sales planning skills and highly adept at
generating sales success, despite difficult market conditions. Create true relationships with physicians,
therapists, and medical staff that yield win-win results. Active contributor to team-based efforts to achieve
departmental and company goals. Strong ability to mentor Junior Sales Professionals, positively impacting
overall team sales performance.

Areas of Expertise Include:

Territory Management | Market Share & Sales Growth | Educational & Sales Events | Account Retention
Business Development | Lead Generation & Prospecting | Technical & Medical Product Knowledge
New Product Launches | Client Relationship Management | Sales Reporting | Account Management |
Testing Protocols | IV Infusion Therapies | Reimbursement Expertise | Orphan Drug Rare Disease

PROFESSIONAL EXPERIENCE

Grifols Biosciences « Wiilliamsport, State College, Central, Pennylvania = 2014 — Present

Alpha One Specialty Sales Representative — 2014 TO PRESENT
Developed new Alpha One business opportunities in Puimonary, Primary Care, PFT labs, Pulmonary Rehab
and Infusion Centers. Established new testing protocols in various hospitals that lead to dramatic increases in
overall testing numbers, new patient referrals and new patient starts.

B+ Took over underperforming territory across all metrics and made it profitable in less than 18 months by
increasing Test Kit returns, New Patient Referrals and New Patient Starts.
Grew test kit returns by 33% in first full year in territory, 200% after three years.
Significantly grew double-digit testers (20+ kit returns) by 100% after 2 years, 200% after three years.
Lead region in test kit returns 2016 and 2017. On pace for lead in 2018.
Implemented hospital screening protocols garnering significant returns. Sought out by peers due fo
knowledge and success of of such screening.
B Member of National Representative Adivisory Committee and East Region Advisory Council.

FYvY v Y

ELILILLY AND COMPANY * WILLIAWSPORT & STATE COLLEGE, PENNSYLUANA | 20022018
Progressively grew with company gaining promotions to positions of increasing challenge and complexity.

SENIOR CARDIOVASCULAR SALES SPECIALIST — 2009 TO 2013

Performed territory sales functions including building and implementing territory sales plans to drive market
share growth for a Top 10 Pharmaceutical company. Established effective sales pipeline by calling on and
performing timely follow up activities for 150 customers encompassing hospitals and cardiologists. Utilized
communication skills and in-person meetings to assist current customers and secure potential new customers.

» Recruited for Cardiology Sales Specialist role based on previous sales contributions and ability to
quickly obtain an in-depth knowledge of products.

» Obtained 100% of 2013 sales quota. On track for Top Rank in the Northeast Area and Top 3
Nationally for 2013 YTD District Portfolio.
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Produced 100% YTD portfolio sales performance in 2012.

Increased hospital sales by 33% and Trx volume by 42% versus prior year in 2012.

Averaged 14% growth per quarter versus external Effient goal of 10% (140% of growth goal).
Recorded Top 20% performance out of 495 Sales Reps, growing Effient Trx by 112% (Q4 2010).

Improved market share by 8% to 13.96% for Cialis Once Daily in under 1.5 years, exceeding
established goal of 12.2%.

Uncovered and leveraged top payer opportunities, leading to 104% YTD performance for Cialis QD.
Generated 2™ highest sales volume on team with significantly less prominent accounts than peers.

Selected as District Managed Care & Livalo Champ; chosen o complete 7-month course, reserved
for less than 10% of Reps, earning Certified Cardiovascular Industry Representative designation.

Successfully positioned Effient on all discharge order sets at Williamsport Hospital and pharmacies at
Willlamsport, Evangelical and Soldiers and Sailors Hospitals.

SENIOR NEUROSCIENCE SALES REPRESENTATIVE — 2005 TO 2009

Charged with launching flagship product, Cymbalta. Conducted territory sales planning and built authentic
customer relationships with Primary Care Physicians.

b=

b=
B

Selected to Director’s Council based on outstanding sales achievements and garnered recognition as
Top Performer on Sales team and ranked in Top 10% nationally within first year of Cymbaita lauch.

Established satellite program to launch Cymbalta with high levels of success, an unprecedented feat
within rural territories.

Achieved Top 1-2% sales results for Straterra for 2 consecutive years.

Nominated to represent Eli Lilly at major national conferences including American Academy of Nurse
Practitioners and American Osteopathic Association events.

SALES REPRESENTATIVE, GAMMA DIVISION — 2002 TO 2005
Actively recruited by Eli Lilly due to product knowledge and expertise demonstrated at previous position; drove
market penetration for product portfolic calling on Rheumatolgists and OB/GYNs.

[

Recipient of Peer Award due to willingness to support team members, active participation in all aspects
of daily functions, and positive sales results.

Earned selection for involvement in Targeted Selection Training, enabling ability to assist in
interviews of potential new hires and provide insight into working atmosphere at Eli Lilly.

NOVARTIS PHARMACEUTICALS » WILLIAMSPORT, PENNSYLVANIA -~ 2000-2001

SALES REPRESENTATIVE

Delivered high-impact, benefits-based sales presentations to influence medical professionals throughout sales
territory to utilize Novartis product line.

[ ]

Promoted products to approximately 150 accounts; exceeded national market share for entire
portfolio achieving 3.75% (Lotrel), 78.52% (Lamisil), and 15.95% (Miacalcin).

EDUCATION

PENN STATE UNIVERSITY | UNIVERSITY PARK, PENNSYLVANIA
BACHELOR OF ARTS IN JOURNALISM




Letter of Intent for School Board Position

Dean Kriebel
318 Westland Ave
DuBgistown, Pa 17702

January 8, 2019

Christopher Branton,
School Board President
South Williamsport Area School District

To Whom It May Concern,

{ am writing this letter in reply to a school board position that is open.
{ have been a resident of South Williamsport since 1992 — 1996 and 1998-present. | have two
children that attend school in the district.

| would like to assist the current school board with managing our district in a fair and
professional way. | have experience in serving on various boards as | have done so in the past. |
was a prior board member for the Children’s Development Center.

| have been a keynote speaker numerous times for the United Way.

In 2009, | received the Valiant Volunteer Award for long standing support helping the United
Way.

In 2012, | received the William Pickelner Brotherhood Award Citation presented by the
Lycoming Brotherhood Alliance for Outstanding leadership and promoting the cause of Good
Will and understanding among all people in Lycoming County. | have been the President of
Andrews Special Kids Foundation since 2003,

In my previous position of Supervisor for the Bureau of Prisons, [ was in charge of the budget
for the Recreation Department, which included approximately 4,500 inmates. | supervised 15
staff members and | was required to evaluate their work performance quarterly, | served as the
Dispute Resolution Specialist for the Bureau of Prisons. The Warden appointed me to this
position due to my effectiveness in communicating with management and bargaining unit staff.

Currently, | coach the 51/6% grade girl’s basketball team along with my wife Amy.
| feel | can bring a lot to the district with my experience. |look forward to serving on the school
board and making South Williamsport School District a great place to raise a family.

Sincerely,
Dean Kriebel




January 16, 2019

Amber Fagnano

1287 Mosquito Valley Road
Williamsport, PA
570-447-3598

a.fagnano79®@gmail.com

Please accept my letter of intent to apply for the vacant seat on the school board in Region 3,

My family has lived in South Williamsport since 1999. | have three children. The oldest graduated from
South and is currently a student at Penn College. My daughter Jovanna is currently a senior, and
Dominic is in 8" grade.

My husbhand and | own and operate Fagnano’s Pools where | am the administrative manager. We will be
starting our 13™ summer in business.

In my children’s early academic careers | was able to volunteer a lot of time in the school setting, but as
the business grew, | had to contribute in a different way.

Now that my responsibilities at work have lessened, | would like to become more involved. My children
have thrived in this district and it would be great to give back to the community.

Thank you,

Amber Faghano




